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X Before

"Helped customers find products and improved customer satisfaction"
"helped", "improved"2 242 RS8t HECZ A HatE 2 4= gisL|CL
After

"Located 97% of requested products within 20-minute timeframe, boosting customer
satisfaction rate to 92%"

di=(97%), A 2E8E(208), 17 AR5 (92%)E FAEHLE HAIRSLICE



=XI=2 Z3i5}7)

X Before

"Managed inventory operations at company XYZ"
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After

"Streamlined receiving operations for 200+ daily inventory items, reducing processing time by
20%"
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X Before

"Promoted to senior position and trained new employees"
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After

"Advanced to senior position after 8 months, training 20+ new hires with 98% retention rate"
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v "Processed 100+ transactions per hour with 98% accuracy during Dec 2024 peak promotion
period"

v "Led 45 closing shifts in Q4 2024, most on team (while cutting closing time by 20%)"

v "Covered 7 additional shifts during Q3 2024, reducing workforce management scheduling
disruptions"

v "Maintained 100% attendance record for 6 months while balancing academics, becoming go-to for
urgent shift coverages"
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